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A B S T R A C T 
The professionalization of cultural management in Spain emerged as a complex process in which the 

demand for professionals anticipated the existence of an academic discipline to support qualified 

knowledge, giving rise to strong epistemological debates. The main objective of this research paper is to 

study the development of the profession linked to the political, social, institutional and economic con-

text, finding a recent research gap. The methodological triangulation of the various sources has revealed 

the importance of public and private systems in the definition of professional competencies, endowing 

them with a strong technical character that has been reflected in the theoretical development of cul-

tural management. A lack of consensus between professionals, associations, entities and academies has 

been detected, showing the current fragmentation caused by the interest of certain sectors in maintain-

ing the status quo that existed prior to the academic development of the profession. Scientific involve-

ment in theoretical and educational development is necessary to guarantee adequate professional 

compliance in the practice of cultural management. 

 
K E Y  W O R D S 
Cultural management, cultural policies, cultural education, cultural institutions, employability  

Paper received: 26 April 2021   •   Paper revised: 28 May 2021  •  Paper accepted: 13 June 2021 

 
Laura del Valle Mesa is lecturer of social anthropology in the University of Huelva. She is graduate in cultural man-

agement and PhD student of the University of Huelva.  Her research focuses on cultural management theory and 

also in specific areas such as cultural heritage management, cultural institutions and current conflicts in relation to 

the economy of culture such as sustainable development and tourism.  

Email: laura.delvalle@dhga.uhu.es 

 

Saúl Lázaro Ortiz is lecturer at the University of Huelva with a PhD contract obtained by competition and awarded 

by the Ministry of Science, Innovation and Universities. His research focuses mainly on cultural management, cul-

tural policy, social participation, heritage education, analysis of Intangible Cultural Heritage, its inclusion in the 

UNESCO Intangible Cultural Heritage lists, heritage impact assessment and its interaction with local development.  

Email: saul.lazaro@dhga.uhu.es 

 



2 Logos Verlag Berlin - Academic Publications in Science and Humanities 

 

Celeste Jiménez de Madariaga is associate professor of social anthropology in the University of Huelva since 2000. 

She is PhD and graduate in geography and history and social anthropology in the University of Seville. Her research 

is mainly focused on the analysis of Cultural Managers, Ethnological and Intangible Heritage and its listing in UN-

ESCO Representative List of the Intangible Cultural Heritage of Humanity covering its heritage management, herit-

age impact assessment, and interaction with sustainable environment, tourism and local development.  

Email: celeste@uhu.es 

  

 
References 
Ardoy, L., Pasadas, S., and Ruíz, J. (2004), La triangu-

lación metodológica en el |mbito de la investiga-
ción social: dos ejemplos de uso, In: III Congreso 
de Metodología de Encuestas, Book of Abstracts, 
J. Andréu, J. L. Padilla and M. M. Rueda (Ed.), 
Granada, Spain, Editorial University of Granada.  

Bardayo, R. (2002), Cultura, artes y gestión. La pro-
fesionalización de la gestión cultural, Lucera. Re-
vista Del Centro Cultural Parque de España, 8: 
17-21. 

Ben, L. (2014), Formación de gestores culturales, In: 
Manual Atalaya. Apoyo a la Gestión Cultural, L. 
Ben, V. Rivas and C. Ojeda (Ed.),  C|diz, Spain: 
Observatorio Cultural del Proyecto Atalaya, Uni-
versity of C|diz.  

Bern|rdez, J. (2003), La profesión de la gestión 
cultural: definiciones y retos, Portal 
Iberoamericano de Gestión Cultural.    

Cantero, J. (2014), Historia de la Gestión Cultural In: 
Manual Atalaya. Apoyo a la Gestión Cultural, L. 
Ben, V. Rivas and C. Ojeda (Ed.),  C|diz, Spain: 
Observatorio Cultural del Proyecto Atalaya, Uni-
versity of C|diz.  

Dziurski, P., Pawlicka, K. & Wróblewska, A. (2018), 
Cultural Management as a Research Area: Chal-
lenges, In: Cultural Management. From Theory to 
Practice, Ł. Wróblewski, Z. Dacko-Pikiewicz and 
J. C. Y. Liu (Ed.), London, United Kingdom, Lon-
don Scientific. 

FEAGC (2008), La Declaración de Toledo. In Docu-
mentos Program|ticos de la FEAGC, Madrid, 
Spain, Federación Estatal de Asociaciones de 
Gestores Culturales.  

FEAGC (2009), Código Deontológico de la Gestión 
Cultural, In: Documentos Program|ticos de la 
FEAGC, Madrid, Spain, Federación Estatal de 
Asociaciones de Gestores Culturales.  

FEAGC (2019), Descripción del puesto de trabajo de 
la gestión cultural en España (DPTGC). Perfiles 
profesionales de los gestores culturales, 
November 2019 Review, In: Documentos Pro-

gram|ticos de la FEAGC, Madrid, Spain, Federa-
ción Estatal de Asociaciones de Gestores Cultu-
rales.  

Gonz|lez, A. J. and Ben, L. (2014), Gestión Cultural, 
In: Manual Atalaya. Apoyo a la Gestión Cultural, 
L. Ben, V. Rivas and C. Ojeda (Ed.),  C|diz, Spain: 
Observatorio Cultural del Proyecto Atalaya, Uni-
versity of C|diz.  

Martinell, A. (2007), La gestión cultural: singulari-
dad profesional y perspectivas de futuro (Compi-
lation of texts), In: Seminario internacional: la 
formación en gestión y políticas culturales para 
la diversidad cultural y el desarrollo, A. 
Martinell, T. Vil{ and E. Belda (Ed.), Girona, 
Spain, Documenta Universitaria.  

Martinell, A. (2014), Los agentes de la cultura, In: 
Manual Atalaya. Apoyo a la Gestión Cultural, L. 
Ben, V. Rivas and C. Ojeda (Ed.),  C|diz, Spain: 
Observatorio Cultural del Proyecto Atalaya, Uni-
versity of C|diz.  

Navarro, A. (2019), Reconstruyendo trayectorias 
profesionales de gestores culturales para pensar 
la profesión. In: Métodos y herramientas en Ges-
tión Cultural. Investigaciones y experiencias en 
América Latina, C. Y|ñez, J. L. Mariscal and U. 
Rucker (Ed.), Manizales, Colombia, Matiz Taller 
Editorial. 

Padula, J. E. (2015), Aproximaciones a la Gestión 
Cultural, Gijón, Spain, Trea. 

Rucker, U. (2019), El Observatorio Latinoamericano 
de Gestión Cultural. Una herramienta importante 
para conocer, medir y planificar en el campo 
académico y laboral de la Gestión Cultural, In: 
Métodos y herramientas en Gestión Cultural. In-
vestigaciones y experiencias en América Latina, 
C. Y|ñez, J. L. Mariscal and U. Rucker (Ed.), Mani-
zales, Colombia, Matiz Taller Editorial. 

Rucker, U. and Mariscal, J. L. (2016), Hacia la crea-
ción de sistemas de gestión del conocimiento en 
Gestión Cultural. El observatorio latinoamerica-
no de gestión cultural, In: J. A. Trujillo, J. P. Rivas 



Cultural Management: Science and Education, Vol. 5, No. 1 (2021) 3 

 

and M. I. Mercado, Jalisco, Mexico, University of 
Guadalajara.  

Sepúlveda, M. (2019), Saberes y Conocimientos. 
Aproximación desde la gestión cultural en 
América Latina, In: Conceptos clave de la Gestión 
Cultural. Enfoques desde Latinoamérica, J. L. 
Mariscal y U. Rucker, Santiago de Chile, Chile, 
Ariadna Ediciones.  

Vives, P. A. (2009), Glosario crítico de gestión cul-
tural 2nd Edition, Grenada, Spain, La Vela. 

Wróblewski, Ł., Gaio, A., Rosewall, E. (2019), Sus-
tainable cultural management in the 21st cen-
tury. Sustainability, 11(17): 4665. 

Wróblewski, Ł. (2020), Building the Relationship 
Between Cultural Institutions and Citizens of a 
Small City Divided by the Border. Cultural Man-
agement: Science and Education, 4(1): 119-128.  

Wróblewski, Ł., Lis, M. (2021), Marketing mix of 
cultural institutions on the cross-border market 
of a city divided by a border - an analysis and 
evaluation. Polish Journal of Management Stu-
dies, 23(2): 555-572.

 
 

 
 
 
 
 
 
 


